
THE LEGALITIES OF IMPOSED WAGE REDUCTIONS, LAYOFFS + LABOUR COST REDUCTIONS 

By: Stuart Rudner + Janine Robin 

 

Disclaimer: This information is current as of May 21, 2020 and is provided for informational purposes only. 

 

As we continue through this pandemic, organizations have more than just the virus itself to be concerned 

about. The economic turmoil has made this a very challenging time for employers and employees, and 

while everyone is trying to do their best, employment law issues must remain top of mind in order to avoid 

potential liabilities.  

 

Recently, both employers and employees have made decisions without considering and understanding 

the legal implications of them. For example, many individuals do not understand the extent of their rights. 

As mass layoffs occurred many employers overestimated their legal rights and assumed, they could dismiss 

employees. However, in many cases they were wrong, thus exposing themselves to liability. On the other 

hand, many employers also underestimated their rights. This is seen in cases with organizations who have 

employees who refuse to return to work, when in fact as an employer, you have the right to insist that em-

ployees return to work.  

 

As the current global situation continues to change, the return to work has become top of mind – a radical 

shift from a few weeks ago. Fortunately, there is more time for organizations to put a plan in place for this 

phase of the pandemic and focus on making informed decisions as their employees return to work.  

INTERESTED IN MORE THOUGHT LEADERSHIP?  

Read More Here  

https://optimumtalent.com/insights/optimum-talks-blog/


 

 

As your organization begins the return to work process, our friends at Rudner Law have prepared some of 

their own and external resources for you to utilize: 

 

INTERNAL RESOURCES FROM RUDNER LAW 

 Rudner Law Guide to Getting Back to Business 

 Rudner Law COVID-19 Resource Page 

 

EXTERNAL RESOURCES 

 Understand What Temporary Layoff Means - Regionally  

 How Employers Are Planning for A Post-COVID World 

 What Are Your Rights as You Return To Work In The Middle Of A Pandemic? 

 

RETURN TO WORK 

As you begin to plan your return to work, please keep in mind that things are changing rapidly. Information 

from a few weeks ago may now be deemed irrelevant, so you must be cautious when relying   upon such 

information and the respective sources. Also, always inquire about proper legal advice! It will cost less to 

inquire before you make a decision, than if you do not. 

If you are in search of more legal advice, please visit Rudner Law.  

The webinar recording can also be found  here.  

INTERESTED IN MORE THOUGHT LEADERSHIP?  

Read More Here  

https://www.rudnerlaw.ca/
http://www.rudnerlaw.ca/coronavirus-pandemic-frequently-asked-employment-law-questions/
https://www.rudnerlaw.ca/updates-on-covid-19/
https://globalnews.ca/news/6920832/coronavirus-trudeau-cews-extension/
https://www.theloop.ca/watch/news/canada/how-employers-are-planning-for-a-post-covid-19-world/6154638202001/1665948244289332000/your-morning/
https://www.thestar.com/business/personal_finance/2020/06/01/know-your-legal-rights-in-a-forever-changed-workplace.html
https://www.rudnerlaw.ca/
https://www.youtube.com/watch?v=_UGtDZkSlDQ
https://optimumtalent.com/insights/optimum-talks-blog/

